assessment is to identify underperformers and subsequently to help improve their performance. However, there is limited literature on the psychometric properties of the instruments used. Our study aimed to evaluate the construct validity and reliability of the instrument as a measure of interns' performance.
We performed principal component analysis (PCA) of the assessment items from all 72 interns who completed the five assessment forms during their intern year of the University of Queensland (2005 Queensland ( to 2007 , working in one teaching hospital. A reliability test was performed using generalisability theory, which measured the variation in scores due to differences in performance between interns. It is generally expressed as a G coefficient ranging from 0 to 1 (no reliability to perfect reliability).
Supervisors assess interns using the rating scale: "requires substantial assistance"; "requires further development"; "consistent with level of appointment"; "performance better than expected"; "performance exceptional"; or "not applicable or not observed". Supervisors' ratings were coded from 1 to 5 for the data analysis.
Our examination of the assessment forms found that the mean of the skill items ranged from 3.69 to 4.16 (SD, 
